
urth Quarter 7 995 
d Mosher 

\ires slow as 
er gives way to fall 

rter is generally a time of slower hiring for 
dustries, particularly the highly seasonal 
ztion, seafood processing, and tourism in- 
. Fall hiring pales in comparison to the 
lmmer season, when up to 75,000 new 
we been recorded in recent years. (See 
.) Still, there were over 45,000 new hires 
inal quarter of 1996, a number somewhat 
iat of the previous fall quarter. (See Table 1 .) 

Health, hard-rock mining, 
and business services h i r~ng grows 

In the final quarter of 1996, health, social, and 
business services and hard-rock 
mining continued to show same 
quarter year-to-year gains in new 
hires. New hires of health tech- 
nologists and technicians, regis- 
tered nurses, and pharmacists, 
therapists and physician assis- 
tants, as a group, were up by 
about 15 percent compared to 
the previous fall. (See Table 2.) 
Most of the gains in this sector 
occurred in Anchorage, where 
average health services employ- 
ment grew by 400 jobs in 1996. 
New hires of mechanics and re- 
pairers, machine operators and 
tenders, and construction and 
extractive occupation supervi- 
sors were up by 130 from the 
previous fall quarter. This was 
mostly due to the re-opening of 
the Greens Creek mine and oth- 

er mining expansions, as well as continued growth 
in firms providing these types of contract services. 
Hiring of teachers, other than postsecondary, was 
also strong in the fourth quarter of 1996, out 
pacing 1995 by 85 new hires, or 7.4%. Perhaps 
the best news is that many of the occupations 
showing strong year-to-year increases in new 
hires are relatively high-paying occupations. 

Todd Mosher is a 
labor economist 
w ~ t h  the 
Research and 
Analysis Section, 
Adrn in is t ra l~ve  
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Division, Alaska 
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located in 

Timber and other 
industries' hiring drops 

On the other hand, most other industries hired 
fewer new workers last fall compared to 1995, 
with the greatest declines occurring in timber, oil 
and gas, retail, and services other than health, 

A ' 'new h ~ r e "  1s 

de f~ned  as an 
employee w h o  
was hlred by the 
f irm in ihe report 
quarter and has 
not been 
employed by the 
f irm during any of  
t he previous four 
quarlers. 
New hires 
figures include 
turnover and 
should not be 
used t o  assess 
job growth 
( rends .  

Source: Alaska 
Deparirnent of 
Labor, Research 
and Analysis 
Section. 
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' Includes all 
employees of 
pub l i c l y -owned 
institutions. 

New hires ~ n c l u d e  
job turnover and 
should not be 
used t o  assess 
job growth 
trends. 

Source: Alaska 
Deparlment of 
Labor, Research 
and Analysis 
Section. 

Total New Hires: 

By Region 
Northern 
Interior 
Southwest 
Anchorage 
Gulf Coast 
Southeast 
Offshore 
Outside 
Unknown 

By Industry 
Ag.lForestrylFishing 
Mining 
Oil & Gas Extraction 
All Other 

Construction 
Manufacturing 

Seafood Processing 
All Other 

Trans.lComm.lUtil. 
Tourism Related 
All Other 

Wholesale Trade 
Retail Trade 
Fin.llns.lReal Estate 
Services 
Hotels & Lodging 
All Other 

Publ~c Administration' 

4th Qtr 96 

45,356 

2,508 
5,766 
3,573 

23,641 
3,953 
5,194 

344 
237 
140 

299 
705 
457 
248 

4,528 
1,692 

923 
769 

3,185 
522 

2,663 
1,331 

13,198 
1,626 

13,330 
960 

12,370 
5,462 

Change 
from 

3rd Qtr 96 

-25,476 

-1,327 
-3,858 
-2,906 
-5,548 
-6,243 
-4,897 

-609 
-169 

8 1 

-429 
-957 
-685 
-272 

-3,614 
-8,701 
-8,166 

-535 
-998 
-706 
-292 
-734 

-3,801 
-598 

-4,860 
-1,771 
-3,089 

-784 

social and business. (See Table 3.) New hires of 
forestry and loggingworkers plummeted by 56.9% 
compared to the previous fall, mirroring job losses 
in the lumber and wood products industry. Dur- 
ing the last three months of 1996, timber manu- 
facturing employment was running about 500 
workers below the same period in 1995-and this 
was prior to the closure of the Ketchikan pulp mill, 
which occurred in March of this year. The drop 

Change 
from 

4th Qtr 95 

-1,467 

-52 
-299 

80 
355 

-652 
-933 
181 

-100 
-47 

32 
-526 
-551 

25 
-160 
-540 
-73 

-467 
I78 
-88 
266 
-39 

-524 
100 
28 

-87 
115 
-1 6 

I( in oil and gas new hires was 
partially offset by gains in the 
business services sector. Oil 

I producershaveinrecentyears 
turned tosubcontractors to per- 
form work traditionally per- 
formed in-house, thereby re- 
ducing hires in the oil and gas 
industry while boosting hires 
in business services. While 
smaller retail firms continued 
to show employment gains in 
1996, fourth quarter hiring last 
year was slower for some of 
the larger retailers and chains. 
This was not unexpected, how- 
ever, given the rapid expan- 
sions that have occurred in 
this industry in recent years. 
Compared to 1995, fourth 
quarter new hires of Fast food, 
cleaning, and personal service 
workers were down 5.1 %, and 
newly hired retail salespersons 
were down 6.4%. 

Year-end review of 
1996 new hires 

In 1996, hiring paused from 
the brisk pace of recent years. 
(See Figure 1 .) All told, new 
hires in 1996 weredown 4.6% 
compared to 1995. Declining 
employment in the manufac- 
turing sector has diminished 
the strong bump up in summer 
hires experienced in the years 

prior to 1995. Notice in Figure 1 how the spring 
to summer transition remained relatively flat in 
1995 and 1996 compared to the previous three 
years. Nevertheless, the influence of Alaska's 
highly seasonal tourism, construction, and sea- 
food processing industries continued to exert its 
influence on the hiring cycle, with peak hiring 
taking place during the spring and summer 
months. 
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Health, business 
services, and hard-rock 
mining provide 
opportunity 

While the manufacturing sector 
of the economy suffered severe 
setbacks and retail was moderat- 
ing from its recent expansion, 
demand for workers in other sec- 
tors of the economy picked up 
last year. Health and social ser- 
vices, business services, and 
hard-rock mining hiring was very 
strong in 1996, with many of the 
jobs in these sectors relatively 
high paying. This trend may bode 
well for jobseekers in thecoming 
years, especially if the manufac- 
turing industry can at least par- 
tially recover from its recent em- 
ployment losses. 

Had Alaska Wages 1995 
54.2% 

1- 

Source: Alaska 
Department of 
Labor, Research 
and Analysis 
Section 

No Alaska Wages 1995 
45.8% 

Who were these new 
hires, anyway? 

Throughout all of 1996, there 
were 225,850 new hires in 
Alaska. However, it is important 
to remember that new hires in- 
clude job turnover and workers 
are counted as new hires each 
time they are hired by an em- 
ployer that they did not work for 
in any of the four previous quar- 
ters. Looking at the new hires 
picture from the point of view of 
the individual worker, there were 
162,133 workers whowere new- 
ly hired by one or more employ- 
ers out of a total of 347,737 

Applied 
for PFD 
67.9% 

individuals who had wage and salary employment 
at any time during the year. 

These newly hired workers can be categorized as 
follows: 

workers earning wages in Alaska for the first 
time 
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Source: Alaska 
Department o i  

h Labor, Research 
and Analysis 

\ Sect ion.  

Did not apply 
for PFD 
32.1% 

workers returning to the same job or a new 
job after leaving the Alaska wage and salary 
job market for a year or longer 

workers with Alaska wage and salary employ- 
ment in any ofthe previous four quarters who 
changed employers or added a job with 
another employer in 1996. 



F i g u r e . 4  
1 Almost46 percentofthe 162,133 

workers newly hired by one or 
more employers in I996 did not 
work in any Alaska wage and 
salary jobs in -1 995. (See Figure 

' H J ~  Alaska Under 16 
2.) ~h&enewhiresfitintooneof 

wage, ~n 1996 the first two categories above. 
and .<,as A l ~ j n d  16-18 The remaining 54 ~ e r c e n t  of 
Perrnanenl Fund 
Dividend 
applicant in 1996 
and/or 1997.  

Source: Alaska 
Department of  
Labor, Research 
and Analysis 
Section. 

'Was newly hired under 16 
by one or more 
employers in 
7996 and was l 6  1 : 

1 7  : I 

Alaska Permanent I 

Fund Dividend 

l 8  - : I I 

applicant in 1996 , 
I 

andlor 1997.  
l9 - I 

I , I 

Source: Alaska 
20-34 '-' 

I , 
I 

Department of I I I I 

Labor, Research 35-54 - I I 

and Analysis I I 

I 

S e c t ~ o n .  55-64 ' j I 1 

FOOTNOTE: 

* Age information is not available for 
those workers w h o  d id not apply lor 
an Alaska PFD In 1996 andlor 1997 

workers fit into the last category. 

Over two-thirds of  1 996 
new hires were Alaska 
residents 

A littleover two-thirdsofall 1996 
new hires were Alaska residents 
who applied for an Alaska Per- 
manent Fund Dividend (PFD) in 
1996 or 1997. (See Figure 3.) 
The proportion of new hires who 
are Alaska residents drops to its 
lowest point in  the summer 
months, when there is a larger 
demand for temporary seasonal 
workers. In the summer of 1995, 
about 60 percent of new hires 
received an Alaska PFD in 1995 
and/or 1996. In the summer of 
1 996, the percentage of Alaska 
resident new hires, based on 
applicants for an Alaska PFD in 
1996 or 1997, grew to slightly 
more than 62 percent. 

Alaska resident new 
hires tend to be young 

By matching the wage records to 
the Alaska PFD records, age in- 
formation was obtained for those 
workers who applied for a divi- 
dend in 1996 and/or 1997.* 
Alaska resident new hires tend to 
be younger than other Alaska 
resident workers. Nearly half of 
all Alaska resident new hires in 
1996 were under the age of 30. 
By comparison, of those resident 
Alaska workers in 1996 who were 
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not new hires, 
only about 
one-sixth were 
under the age 
of 30. 

Four-Fifths 
of  teen 
workers 
were new 
hires 

A very high 
percentage of 
Alaska resident 
workers under 
age 25 were 
newly hired by 
at least one 
employer dur- 
ing 1996. (See 
Figure 4.) 
About four out 
of every five 
workers 1 8  
years or under 
were newly 
hired by one or 

Occupation 
Administrative Support Occupations 
Teachers, Except Postsecondary1 
Mechanics and Repairers 
Machine Operators and Tenders 
Social, Recreation and Religious Workers 
Health Technologists and Technicians 
Protective Service Occupations 
Registered Nurses 
Salespersons, Non-Retail Commodities 
Computer, Math, and Operations Research Occupations 
Plant and System Operators 
Supervisors, Construction and Extractive Occupations 
Pharmacists, Therapists, Physician Assistants 
Supervisors, Production Occupations 
Farm Operators and Managers 
Other Agricultural Occupations 
Officials and Administrators, Public Administration 
Supervisors, Mechanics and Repairers 
Insurance, Securities, Realty, Business Svcs. Sales 
Supervisors, Admin~strative Support 

more employer at some time during 1996, and 
nearly two-thirds of those ages 19 to 24 were new 
hires at least once during the year. Many of these 
younger workers landed a job for the first time in 
1996. Othersadded asecond jobduringthe peak 
spring and summer months and/or switched pri- 
mary employers at least once during the year. 

Most younger workers had no wage 
history in  1995 

Of  those resident new hires under the age of 16, 
nearly nine out of 10 had no Alaska wages during 
1995, implying that many of them took their first 
job ever in 1996. (See Figure 5.) Predictably, this 
percentage falls off quickly with the increasing 
age of the new hire. More than three-quarters of 
16-year-old resident new hires did not earn 
Alaska wages in 1995, compared to 55 percent of 
17-year-olds, about 35 percent of 1 8-year-olds, 
and only 25 percent of 19-year-olds. Of those 

' Includes 

Yr.-Yr. preschool and 
adult vocational 

Change %Change and commun;~,, 

1.5 class instructors, 

The Alaska New Hires Quarterly Re- 
port measures the number of job 
opportunities created by business ex- 
pansions, business start-ups, and job 
turnover. The report assists employ- 
ment security personnel and the 
job-seekers they serve as they devel- 
op strategies for job placement in the 
Alaska economy. A new hire is de- 
fined as an employee who was not 
working for the employer in any of 
the four previous quarters. New 
hiresdata include jobturnover; read- 
ers, therefore, are cautioned against 
drawing broad conclusions about job 
growth trends based solely on quar- 
terly new hires data. 

as well  as 
e lementary,  
secondary, and 
special educa t~on  
teachers. 

Occupat~ons are 
based on  the 2-  
digit Standard 
Occupat ion 
Code, Standard 
Occupat ional  
Classiiicat~on 
Manual, 1980. 

Typically, 5 to  10 
percent of all 
workers '  
occupallons are 
unreported by 
employers.  

New hires 
include job 
turnover and 
should not be 
used t o  assess 
job growth 
trends. 

Source: Alaska 
Deparlment of 
labor ,  Research 
and Analysis 
Sect ion .  
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'HISO referred t o  
as "Al l  Other  
Service 
Occupa l~ons  " 

21ncludes seafood 
processors. 

Occupalions are 
based on the 2- 
digil Standard 
Occupatron 
Code, Standard 
Occupat ional  
Classilicalion 
Manual, 7 980. 

Typically, 5 l o  10 
percent of al l  
workers' 
occupations are 
unreported by 
employers 

New hires 
inc lude job 
turnover and 
should nor be 
used to  assess 
job growlh 
t rends.  

Source: Alaska 
Department of  
l abor ,  Research 
and Analysis 
Section. 

Occupation 
Food, Cleaning, and Personal Service Occupations1 
Construction Trades 
Handlers and Laborers 
Salespersons, Retail 
Forestry and Logging Occupations 
Helpers 
Officials and Administrators, Other 
Extractive Occupations 
Precision Production Occupations 
Management Related Occupations 
Transportation Occupations 
Material Moving Occupations 
Fabricators, Assemblers, and Hand Working Occupations2 
Athletes and Related Occupations 
Supervisors, Marketing and Sales 
Writers, Artists, Perfomers 
Other Technicians 
Engineers, Surveyors and Architects 
Private Household Occupations 
Editors, Reporters, Public Relations Occupations 
Fishers, Hunters and Trappers 
Supewisors, Precision Production Occupations 
Social Scientists and Urban Planners 
Engineering Technologists and Technicians 
Sales Related Occupations 

Yr.-Yr. 
4Q96 Change %Change 

r e s i d e n t  n e w  
h i res ages 20 to 
34, only a b o u t  
one in f i ve  did 
not e a r n  wages 
i n  A l a s k a  i n  
1995 .  B e -  
t w e e n  the ages 
of 3 5  a n d  54, 
t h e  f rac t ion  of 
r e s i d e n t  n e w  
h i r e s  w i t h o u t  
A l a s k a  w a g e s  
in  1 9 9 5  r e -  
b o u n d s  to 
a b o u t  o n e  o u t  
o f  e v e r y  four,  
poss ib ly  t h e  re- 
s u l t  of t h o s e  
r e - e n t e r i n g  
t h e  w a g e  a n d  
salary j o b  m a r -  
k e t  a f ter  rais- 
ing c h i l d r e n  o r  
a t t e n d i n g  
p o s t - g r a d u a t e  
schools. W e l l  
o v e r  h a l f  o f  al l  
newly hired 
s e n i o r s  (ages  
65 a n d  u p )  did 

not e a r n  Alaska wages  in t h e  p r i o r  year .  S o m e  
retirees, a f ter  s o m e  e x t e n d e d  le isure t ime ,  f i n d  
they need the cha l lenge  a n d  s t i m u l a t i o n  t h a t  a job 
c a n  p rov ide ;  o t h e r s  return to the job m a r k e t  o u t  of 
t h e  need to s u p p l e m e n t  t h e i r  pens ions.  
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Occupation 
Food, Cleanlng, and Personal Service Occupations1 

Admlnrstrative Support Occupations 
Handlers and Laborers 
Salespersons, Retail 
Fabncators, Assemblers, and Hand Working Occupations2 
Construction Trades 
Transportat~on Occupations 
Mechanics and Repairers 
Teachers, Except Postsecondary3 
Protective Servlce Occupations 
Officials and Admin~strators, Other 
Helpers 
Materlal Movlng Occupat~ons 
Management Related Occupat~ons 
Social, Recreation and Religious Workers 
Other Agricultural Occupations 
Registered Nurses 
Writers, Artists, Performers 
Health Technologlsts and Technlclans 
Teachers. Postsecondary 
Forestry and Logging Occupal~ons 
Engineers, Surveyors and Archltects 
Machlne Operators and Tenders 
Preclslon Production Occupations 
Sales Related Occupat~ons 
Other Techniclans 
Extraclive Occupat~ons 
Englneerlng Technologlsts and Technlclans 
Phanac~sts,  Therapists, Physician Assistants 
Salespersons, Non-Retall Cornmoditles 
M~scellaneous Occupalions 
Private Household Occupat~ons 
Insurance, Secuntles, Realty, Business Svcs. Sales 
Plant and System Operators 
Supervlsors. Marketing and Sales 
Flshers, Hunters and Trappers 
Supervlsors. Administrative Support 
Editors, Reporters, P u b k  Relal~ons Occupat~ons 
Natural Scientists 
Science Technologists and Techniclans 
Supervlsors. Construction and Extractive Occupations 
Athletes and Related Occupations 
Oficlals and Administrators, Publ~c Administration 
Physicians and Dentists 
Computer, Math, and Operations Research Occups. 
Lawyers and Judges 
Supervisors, Production Occupations 
Librarians, Archivists, and Curators 
Farm Operators and Managers 
Machlne Setup Operators 
Supervisors, Mechanics and Repairers 
Vocational and Educational Counselors 
All Other Occupations and Unreported Occupat~ons 

New Hires 
1 Q96 
7,832 
5,981 
3,577 
2,924 
3,993 
1,657 
1,198 
1,182 

822 
673 
679 
496 
401 
531 
379 
166 
221 
254 
221 
336 
143 
227 
139 
122 
212 
167 
146 
131 
121 
113 
132 
88 

131 
65 
88 
36 

102 
99 
57 
44 
52 
70 
66 
4 1 
48 
45 
27 
19 
14 
40 
24 
31 

3,398 

Total 
1996 

46,948 
28,077 
23,380 
18,783 
16,793 
13,278 
7.641 
6,349 
3,818 
3,103 
3,041 
2,988 
2,759 
2,347 
1,959 
1,955 
1,183 
1,168 
1,129 
1,067 
1,063 
1,040 

884 
822 
778 
730 
725 
662 
638 
617 
610 
484 
482 
474 
456 
435 
417 
415 
355 
342 
338 
303 
277 
246 
193 
159 
145 
143 
141 
139 
I28 
128 

22,969 

% of 
Total 

20 8 
12.5 
10.4 
8 3 
7 4 
5 9 
3 4 
2.8 
1.7 
1 4  
1 3  
1.3 
1 2  
1 0  
0 9 
0 9 
0.5 
0 5 
0 5 
0 5 
0.5 
0.5 
0 4 
0.4 
0 3 
0 3 
0 3 
0 3 
0.3 
0 3 
0 3 
0 2 
0 2 
0 2 
0.2 
0.2 
0.2 
0 2 
0.2 
0 2 
0 1 
0 1 
0 1 
0 1 
0 1 
0.1 
0 1 
0 1 
0.1 
0 1 
0 1 
0 1 

10 2 

'Also referred t o  
as "A l l  O ihe r  
Service 
Occupat rons. "  

21ncludes seafood 
processors 

' Inc ludes 
preschool,  adu l i  
v o c a i ~ o n a l ,  
commun i t y  class 
~ns t ruc io r s ,  
elementary, 
secondary, and 
specral educatron 
teachers 

Occupat rons are 
based on  t he  2- 
d ~ g i i  Standard 
O c c u p a t ~ o n  Code, 
Standard 
O c c u p a t ~ o n a l  
Classrfrcairon 
Manual,  7980.  

Typrcally, 5 t o  10 
percent o f  al l  
workers'  
occupations are 
un repo r l ed  by  
employers .  

N e w  hrres rnclude 
job turnover  and 
shou ld  no t  be 
used t o  assess j ob  
g r o w f h  trends 

Source. Alaska 
Departmen1 o f  
Labor, Research 
and Analysrs 
S e c l ~ o n .  
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